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Pedepar:

1. lucepranig Ha 371006y TTS HAYKOBOTO CTYTEHA I0KTOPA HayK 3 IepKaBHOrO YIpapJiHHA 3a crenjanbHicTo 25.00.01
- Teopia Ta icTopig nepkaBHoro ynpaeiinus. — Haujonansuuit yaisepeuret «JIpBiBCbKa rioslitexnika» Minicrepersa
ocBiTH i HayKK YKpainy, JIsBis, 2024, lucepTauiio NpUCBIYCHO 3HAXOMKEHHIO PE3YIbTATUBHOTO WIIIAXY
YIIOCKOHAJIEHHS PO3BUTKY JIOJICLKUX PECypCiB y nyGivHoMy yrnpasiiHui. O6rpyHToOBaHO CHHEpPreTHYHi 3acaju
PO3BUTKY JIIOJICEKUAX PECYPCIB y IMy6livHOMY YIIPaBIiHHI NIZISXOM CUHTE3Y KOHIENTYalbHO-IHCTUTYIIHHOI Ta
KOMIIETEHTHICHO-KBaidikaliliHoi cknangorol, Axi o6'eqHani B €IMHUI NiliICHMI KOHLENT IIJISXOM [TPIOpUTETHOIO
3aCTOCYBaHHS 3MIHHMX apaiUTMI CUHEPreTUKY 10 iHHOBalIHUX MoZienelt Ta yepes ¢ikcalyio 6idpypraninHmx
TOYOK PO3BUTKY JIIOACEKMX PECYPCIB. BUSABIIEHO BIUIME €BpONelChKUX TpaHcdopmaii nybmivHoro ynpapiiHas Ha
POBBUTOK CMHEPTETHUKM JIOACHKHX PECYPCIB B opranax ry6sivynoi snagy. PO3KpUTo MeTOIMYHI nigxom



CUHEPreTHKU PO3BUTKY JIIOJICHKUX PECYPCIB Y MyGIiYHOMY YITPaBIIiHHI, PO3KPUTO KOMIIETEHTHICHO-KBaTi(ikaniiny
CKJIaJIOBY CMHEPTETUYHUX 3aCaji PO3BUTKY JIIOJICBKUX PECYPCIB Y MyOIiYHOMY YIIpaBJIiHHL,

2. Dissertation for obtaining the scientific degree of Doctor of Sciences in the state administration by specialty
25.00.01 - Theory and history of public administration. - Lviv Polytechnic National University of the Ministry of
Education and Science of Ukraine, Lviv, 2024. The dissertation is dedicated to finding an effective way improving
the development of human resources in public administration. The synergistic principles of human resources
development in to public management through the synthesis of conceptual and institutional and competence and
qualification component, which are combined into a single whole concept by prioritizing the variables of the
synergy paradigm to innovative models and through the fixation of bifurcation points of human development
resources. the influence of European transformations of public administration on development of synergy of
human resources in public authorities. Revealed methodical approaches of synergy of development of human
resources in public administrative; the competence-qualification component of synergistics is revealed principles

of human resources development in public administration.
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