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Hocyniu I'. A. Po3BuTok KopnopatuBHOi ocBiTH B Kanani. — Kpamidikarmiiitna
HAyKOBa Ipallsd Ha MpaBaxX PyKOIUCY.

Hucepramisi Ha 3700yTTS HAyKOBOTO CTYIMEHs IOKTopa (dimocodii 3a
cnetiasibHicTIO 011 — OcCBITHI, neaaroriydi Hayku. — HarioHaabHUM YHIBEPCUTET
«JIpBiBCHbKA MOMITEXHIKa», MiHICTEPCTBO OCBITH 1 HayKu YKpainu, JIbBiB, 2020.

AKTYaJbHICTh Ta T0UIIBHICTH H0CTiTKeHHsI. [ 100anmizaliiiHi npouecw, a
TaKOXX MOCTIMHI MOJIITUYHI, EKOHOMIYHI Ta COIliajibHI 3MiHH, IO BIIOYBaIOThCA Y
CYCIIUJIBCTBI, 30KpEMa PO3BUTOK PUHKOBUX BIJHOCHMH Ta O€3MEpepBHHUI MOTIK
1H(popMallii, CHOHYKaIOTh CY4YacHY JIIOJUHY HABYATHUCS BOPOAOBXK KUTTS. Y 3B’ SI3KY
3 LIUM, OPOCHIAKOBYIOTHCSA 3aKOHOMIPHI IPOLIECH 30UIBIICHHS] YaCTKU TBOPYOI Ta
IHTEJIEKTyaIbHOI Tpalll, 3pOCTaHHsl 00CATY HAYKOBOTO 3HAaHHA Ta 1H(opMailii, sKi
3aCTOCOBYIOTBCS Y BHPOOHHUITBI. Y IIbOMY KOHTEKCTI OCOOJMBOI aKTyaJabHOCTI
Ha0yBae npobsieMa KOPIOPAaTUBHOI OCBITH, KA € EKOHOMIYHO BHUT1JIHOIO (hOPMOIO
PO3BUTKY TMEPCOHANY 1 3IIHCHIOETHCS BUPOOHUYUMHU CTPYKTypamMH 3 METOIO
HABYaHHS, NEPENiArOTOBKM W MIABUILEHHSA KBaii(ikauii npaniBHUKIB. ['nmuOuHHI
TpaHcdopmallii, o BIIOYBAIOTHCS y CYCHUILCTBI B YMOBaxX CTPIMKOTO PO3BUTKY
TEXHOJIOTIM Ta 1H(OpMaTH3aIll EKOHOMIKH, 3YMOBIIOIOTH HarajibHy MOTpPeOy
HAaBYAHHS TIEPCOHATY SIK HEOOXIAHOI YMOBHM BIDKUBAaHHA U 3a0e3ledeHHs
KOHKYPEHTOCTIPOMOKHOCTI MIIMPUEMCTB Ha BHYTPIIIHIX 1 CBITOBUX pUHKaX. Y yac,
KOJM CBIT MOCTIMHO 3MIHIOETHCS MIBUAKMMU TEeMIaMH, KOMIIaHISIM MOTPIOHO
MOCTIITHO HABYAaTH CBOIX MPALIBHUKIB HOBUM YMIHHSIM 1 HABUYKaM, HEOOX1THUM JIJIs
JOCSITHEHHSI yCixXy. Pa3om 3 miuimM, MOKIIMBOCTI JIJIsl POCTY 1 PO3BUTKY CTAIOTh IIOPa3
BOKJIMBILIMM KpUTEpPIEM Yy Kap €pHOMY BHUOOp1 HaMsCKpaBilIUX TalaHTIB, a
IHBECTHIIT y TaKuX TMPAIIBHUKIB Yepe3 3a0e3MeyYeHHs] HABYAIBHUX MPOTpaM,
OpraHi3yBaHHs HaBYaHHS 1 PO3BUTKY MEPCOHAIY MOCIIal0Th BAXKIJIMBE MICIIE Cepes
CTpaTeriyHuX 3aBJaHb Cy4YaCHUX KOMIMaHIW. 3 orjasay Ha Iie, JOCHIIKCHHS
O0COOJIMBOCTEH PO3BUTKY, OCHOBHHX XapaKTEpUCTHK 1 UUIAXIB peai3allii

KOPITIOPaTUBHOI OCBITH HaOyBa€e 0COOIMBOI aKTyaIbHOCTI.



Kanana — kpaiHa, 1110 BIIHOCUTHCS JO HAMPO3BUHEHIIINX €KOHOMIK CBITY. B
[Hmekci CcBITOBOI KOHKYPEHTOCIPOMOKHOCTI CBITOBOTO E€KOHOMIYHOTO (opymy
2019, us xpaina nocigae 14 micie cepen nepxan cBity (Schwab, 2019) 1 mocTiiiHO
BXOJIUTH 10 Ton-20 KpaiH, sIKIi HAJAaI0Th BaroMoOro 3HAYEHHS KOPHMOPATUBHOMY
HaBuanHio (IMD World Competitiveness, 2017). EdektuBHiCTh KOPHOPAaTUBHOT
OCBITH, sIKa MIATPUMYETHCS Ha PIBHI JepKaBH, € OJTHIEI0 3 YNHHUKIB EKOHOMIYHOTO
yenixy Kanamu. [Ipodeciiinuit po3Butok ¢axiBiuiB y Kanasni Bianosigae norpedam
PUHKOBOI €KOHOMIKHM, @ KOPIIOpaTHBHA OCBITAa Yy KpaiHl BIIJ3€pKAIIOE€ MPOBIJIHI
TEHJICHI[I1 PO3BUTKY 1HIYCTPii, MPEACTABISIOUH, TAK 3BaHy, MBHIYHOAMEPUKAHCHKY
mkony (Hocymiu, 2019a). IllopiuHo KaHajChKi poOOTOAABIN 30LIBIIYIOTH
1HBECTHUIII] Y HAaBYaHHS 1 PO3BUTOK KOXKHOTO IMpaIliBHUKA B cepeaubomy Ha 11% y
MOPIBHSHHI 3 MONEPENHIM POKOM, a y 56% komnaniid y 2017 p. pyHKIIOHYBaIU
kopriopatuBHi yHiBepcutetn (Cotsman & Hall, 2018). Bpemri, npodeciiamii
po3BUTOK NpauiBHUKIB y KaHazal 3a0e3nedyeThcsi 3a JOMOMOTOK BUKOPHCTAHHS
noteHuiany QgopmanbHoro, HedopManbHOro, 1H(MOPMAIBLHOrO HABYaHHS 13
3aCTOCYBaHHSAM PI3HOMAHITHUX 1HTEPAKTUBHUX (OPM 1 METOAIB Ta HaBYAIBHHX
TexHosorid. OToXX, BUBYEHHS MPOBIAHOTO AocBiAy KaHaaum momo po3BUTKY 1
peanizalii KOPHOPAaTUBHOI OCBITU OyJ€ KOPHUCHHM 1Jisi YKpaiHM y KOHTEKCTI
3a0e3MedeHHsI HerepepBHOro MpodeciitHOro po3BUTKY MpalliBHUKIB PI3HUX rady3ei
€KOHOMIKH KpaiHM Ta peani3allli HaBYaHHs BOPOJOBXK JKUTTH.

3a octaHHl pokM B YKpaiHi MOCWIMJIACA yBara 10 MpoOjieM HaBYaHHS 1
PO3BUTKY MPAIIOI0YOT0 HACEJICHHS Ha JIeP’KaBHOMY PiBHI, 30KpeMa MPUUHATHHA Y
2017 p. 3akon Ykpainu «[Ipo ocBiTy» BH3Hauae OCBITY JOPOCIMX HEBiJ €EMHUM
CKJIQJJHUKOM CHCTEMHU OCBITH HaIIoi aepxkaBu. O4uikyeMo mpuiHATTS 3aKoHy «IIpo
OCBITY JIOpOCIHX», SKHW CTaHe OCHOBOIO [UJII HOPMAaTHBHO-TIPABOBOTO
peryjioBaHHs BIJIHOCMH MDK TMpaliBHUKOM 1 pPOOOTOJABLUEM Y MUTAHHIX
KOPIOPAaTUBHOT'O HABYAHHS Ta CIIPUATAME COIIAIbHOMY ApTHEPCTBY ISl PO3BUTKY
rany3i. BogHouac, B VYkpaiHi 3HaXoAuMo SCKpaBl MNPHUKIAAM BIPOBAKEHHS
e(peKTUBHOT CHCTEeMU HABYaHHS TMEpPCOHANy, MPOTE TaKli MNPUKIATU JIOCUThH

CIIOpPAJMYHI 1 CTOCYIOThCSI B OCHOBHOMY BEJIMKMX KOMIaHii. Bigrak, He MoxeMo
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MOKU 10 CTBEPJKYBATH, 1110 y HaIllli KpaiHi pO3BUHEHA CUCTEMa KOPHOPATUBHOI
OCBITH.

3 ornsiAy Ha 1€, BABYEHHS MEPEAYMOB CTaHOBJICHHS, OCHOBHUX TEHJCHIIIM
PO3BUTKY, OCOOJIMBOCTEH peatizallii KoprmopaTuBHOI ocBiTH Y KaHai € akTyamsHUM
B yMOBax YKpaiHu, sika moTpedye MOJEpHi3allii OCBITHbOI CUCTEMH, 30KpeMa st
3a0e3MeUeHHs] KOHKYPEHTO3/IaTHOCTI HAIlIOi KpaiHU Ha CBITOBOMY PHUHKY.

Pi3Hi acmekTu po3BUTKY OCBITHBOI cuctemu y Kanami gocmimkyBanucs
HU3Ko10 Yykpaincekux (bapabam, 2013; bimtok, Kosnoscwbkuii, Kpumranouu
(Bidiuk et al., 2020); Bycesko, 2015; Buxpymi, & Koznoscbkuii, 2019; I'yk, 2013;
Kopusak, 2009; Icromina, 2016; Jlaspum, 2016, 2018; Mykan, 2017) Ta
3apyOikHux (Angpac (Andras, 1950), [xoncon (Johnson, 1968); Haiiton
(Knighton et al., 2009) Mopton (Morton, 1997), Mopraun (Morgan, 2011), PinkoH-
Tamnapno (Rincén-Gallardo, 2016), Yokep i Beprmann (Walker & Bergmann,
2013)) HayKOBIIIB.

[IpobyiemaTiKa KOPIOPATUBHOI OCBITH € MPEAMETOM JTOCTIIKEHb 0araTbox
HayKoBLiB, cepen sxkux bemn i Kosnoscki (Bell & Kozlowski, 2009), Tapasan
(Garavan et al., 2012), Tananaxi (Galanaki et al., 2008), Pasu (Ryan, 2010),
Minsrensm (Milhem et al., 2014), Hoy (Noe, 2016), Tikkanen (Tikkanen, 2002),
OpmikoBebki (Orlikowski, 2002), ®ymaep 1 Yusin (Fuller & Unwin, 2010),
Jlyaasains 1 Jlopenn (Lundvall & Lorenz, 2012), Apryinic i Kpaiirep (Aguinis &
Kraiger, 2009), octi (Dostie, 2017), Yekcni # Jlaram (Wexley & Latham, 1981),
Annen (Allen, 2002), Amxkpodt (Ashcroft, 2013), Meiictep (Meister, 1998a,
1998b), Tpeiixnep (Treichler, 2000), I"apamenko (Harashchenko et al., 2019) Tomo.

HaykoBuii 10poOOK yKpaiHCBKMX YYEHUX IIOAO pPI3HUX AaCIEKTIiB
KOPIIOPaTUBHOI OCBITH, 30KpeMa y KOHTEKCTI OCBITH JOPOCIUX Ta MpodeciitHol
ocBiTH, oxorutroe mpaiti Orienko (2007), ybacentok (2018), Mykan (2005, 2017),
Jlyx’stoBoi (2015), Pycuaka (2013), Animenko (2003), bigrok (2010; Bidiuk et al.,
2020), Huukano (2008), JlaBpunenko (2016), Ilerporoi (2006), Bauit (2015),
JlutoBuenko (2016a, 2016b, 2020), Kypbartosoi (2014), lymino (2013), XKyxk
(2014), Kpuomamuyka (2013), Jlikapuyka (1998, 1999), I1aztopu (2014).
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OxpeMi acreKTH KOprnopaTuBHOI 0CBITH Y KaHa/i BUCBITIIEHO y MpalsiX TAKUX
HaykoBIIiB, sk Cakc, ['akkoH, benkyp (Saks et al., 2010), Jleccmep 1 Uxinmep
(Dessler & Chhinzer, 2017), Korcman 1 ['omut (Cotsman & Hall, 2018), IN'osn 1 Komo
(Hall & Comeau, 2018), Criep6ina (Scerbina et al., 2013), Haiiton (Knighton et al.,
2009), Aanpac (bupron i1 IToiat (Burton & Point, 2006), Kop6e (Corbett, 1950)
Iamineron (Hamilton, 1995), Cenbman (Selman et al., 1998), Kpusynak (Krywulak,
2004) Ta iHmIi.

Ha ocHOBI aHani3y JkepeiabHOi 0a3u Ta BUBYEHHSI YKpPAiHCBKOI'O JOCBITY
IIOJI0 PO3BUTKY KOPIIOPATHBHOI OCBITH BHOKPEMIIIOEMO HACTYIHI CYNEpPEYHOCTI:
MDK HEOOXIIHICTIO €(EeKTUBHOI peaii3alli KOpPHOpPaTUBHOI OCBITH  3aJyIs
3a0e3MeYeHHs] €KOHOMIUYHOI KOHKYPEHTOCIIPOMOKHOCTI JepKaBU Ta HEIOCTATHIM
piBHEM ii PO3BUTKY 1 JAEP’KABHOI MIATPUMKH Yy KOPIIOPATUBHOMY KOHTEKCTI; MIXK
noTpe0O0 B OpraHi3yBaHHI CHCTEMH KOPIIOPAaTHBHOI OCBITH 1 (pparMeHTapHUM
XapaKTepoM pealizaliii KOpPHOpPaTUBHOTO HABUYaHHA B yMOBaX CyYacHHX
BITUM3HSIHUX KOMIaHI{; MK TOTPEOOIO YIOCKOHAJIEHHS TPAKTUKU KOPIOPATUBHOT
OCBITH B YKpaiHi 1 MOXIIMBICTIO BHUBYCHHS Ta BIPOBA/DKEHHS €(PEKTUBHUX W
1HHOBAIIMHUX TPAKTUK 3 IOCBIY 1HIIUX JEPKaB.

OTxe, aKTyaldbHICTh JOCHIKCHHS MIATBEPIKEHO pe3yiabTaTaMU aHalli3y
HAyKOBO-TIEIarOT1YHOI JIITEpaTypd Ta BUSBICHUMHU CYNEPEYHOCTSIMHU, L0 U
3yMOBUJIO BUOIp TeMu «P03BUTOK KopnopaTuBHOi ocBiTH B Kanazi».

Meta nochiazkeHHs1 — BCEOIYHO MTPOAHAII3yBaTH PO3BUTOK Ta OCOOIMBOCTI
peamizaiiii kopropatuBHoi ocBith B Kanagi Ta po3poOuTH HayKOBO-METOJAMYHI
peKoMeHaIli 100 BIPOBAKEHHS MPOTPECUBHUX 1JI€M KaHAJCHKOTO JOCBIAY B
VYkpaini.

Merta nociiKeHHs 3yMOBUJIa HEOOX1THICTh PO3B’A3aHHS TaAKUX 3aBJAAHb:

1) oOrpyHTYBaTM METOMOJIOTIYHI OCHOBH JIOCIHI/DKCHHS, BHUKOHATH aHAJI3
MOHSTTEBO-KATETOPIMHOTO anapary JOCTIIKEHHS Ta TEOPETUYHHX 3acajl PO3BUTKY
KoprnopaTuBHOi ocBiTH B Kanani;

2) 3OIMCHATH TEpiOAM3aliI0 Ta BU3HAYUTH OCHOBHI TEHIEHINI PO3BHUTKY

KopIiopaTuBHOI ocBiTH B KaHasi Ha cydacHOMY eTari;
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3) BUKOHATH aHaJli3 OCHOBHUX MOJIEJCH KOPIOPATUBHOI OCBITH JOCIIIKYBaHOT
KpaiHy;

4) oxapaKTepu3yBaTH CHUCTEMy KOPIIOPATUBHOTO HAaBYaHHS, IO OXOILIIOE
I[ITHOBUH, CTUMYJTFOIOY0-MOTHBAIIIMHIM, 3MICTOBUN Ta OTNEpaIliiHuii KOMITOHEHTH,
a TaKO>X IPOIIEC OpraHi3yBaHHS HaBYaHHS MEPCOHATY Y KaHA/ICHKUX KOMITaHIAX JJIsI
BUSIBJICHHS €(PEKTUBHUX ITiJIXO0JIB Ta HAUKPAIUX MPAKTHUK;

5) po3poOMTH HAyKOBO-METOJWYHI PEKOMEHIAIl MO0 BUKOPHUCTAHHSI
IPOrPECUBHUX KaHAJChKOTO JOCBIy B yMOBaX pO3BUTKY KOPIOPATUBHOI OCBITH B
VYkpaini.

O0’€exT n0CJIiIZKeHHs1 — CUCTEMa KOpHopaTUBHOI ocBiTH B Kanani.

IIpenmer pociaigkeHHs — NEPEeIyMOBU CTAHOBJICHHS, CydacHl TEHJAEHUIT
PO3BUTKY Ta OCOOJIMBOCTI peaizallli KoprnopaTuBHOi ocBiTH B Kanasi.

HaykoBa HOBH3HA OTPMMAHMX Pe3yJbTATIB MOJSITae y TOMY, IO 8nepuie
BUKOHAHO BCEOIYHUMN aHaII3 PO3BUTKY Ta OCOOJIMBOCTEN pealtizallii KOpropaTUBHOT
ocBiTh B Kananmi (momyk OanaHcy MiX BHUKOPUCTaHHSIM IOCIYT 30BHIIIHIX Ta
BHYTPIIIHIX MPOBaiiiepiB OPIOPATUBHOTO HABYAHHS Ta WOTO Y3TOJKEHICTH 3
O13HeC-IISIMU 1 CTpaTEri€l0 KOMITaHii, TICHa B3a€EMO3AJICIKHICTh YCIX KOMIIOHEHTIB
CUCTEMHM HaBYaHHS 1 PO3BUTKY IPAIlIBHUKIB, HUKIIYHUNA XapakTep MNpolecy
OpraHi3yBaHHsS HaBUaHHS T[EPCOHANy B KaHAJChKUX OpraHizaiisXx TOIIO);
00IpYHMOBaHO METOAOJOTIYHI OCHOBHU JIOCHIJIKEHHS (CUCTEMHHUH, CTPYKTYpHO-
GyHKIIOHATPHUN, CHUHEPTeTUYHUM, KOHCTPYKTHBICTCHKHM, aHTPOIOJIOTIYHUMH,
aKMCOJIOT1YHUHN,  aKCIOJOTIYHUK MiAXOIW; NPHHIUINA 00’ €KTHUBHOCTI, €IHOCTI
ICTOPUYHOTO Ta JIOTIYHOTO, CHCTEMHOCTI, 3B’SI3HOCTI, 8 TAKOX HAYKOBOI €TUKH) Ta
TEOPETUYHI 3acaJii PO3BUTKY KopropatuBHOI ocBiTH B Kanami (mosoxeHHs
aHAPAroriki, Teopli eMIipUYHOro, TPaHC(HOPMATUBHOIO HABYAHHS Ta HABYAHHS
BIIPOJIOBK JKUTTS, T€OPIii yNPaBIIIHHS JIIOACBKUMU PECypCcaMu Ta OpraHizaliitHUMu
3MiHaMH, Teopii TpPaHCPOPMATUBHOTO IIJAEPCTBA); 30iliCHeHO nepioousayiio Ta
BUOKpPEMJIEHO IIICTh nepioAiB po3BUTKY (1600-1 pp.—1830-1 pp. — nepion yuHIBCTBa;
1830-1 pp.—1910-i pp. — mepioa iHAycTpiami3alii Ta IHCTUTyami3alii KOpnopaTUBHOI

ocBit; 1910-1 pp.—1930-1 pp. — mepioj MOMMPEHHS HAYKOBOI'O MEHEIXKMEHTY;
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1930-1 pp.—1960-1 pp. — mepioag TOMIUPEHHS TYMaHICTUYHOTO MIAXOAY JO
dbopmyBanHs mpodeciiinoro cepeposuma; 1960-1 pp.—1990-i pp. — mepion
TEeXHOJIOoT13a1lli BUPOOHHUIITBA Ta KOTHITHBHOI peBoiolii; 1990-1 pp.—nmorernep —
nepiof mpiopuTe3allii KOpIopaTUBHOI OCBITH y CTPAaTEriuyHOMY PO3BHUTKY Oi3Hec-
CEpEIOBHILIA) Ta BUHAUEHO OCHOBHI meHOeHYii PO3BUTKY KOPIOPATUBHOI OCBITH B
Kanani Ha cywacHoMmy etami (pO3BUTOK KyJbTYpHU HENEPEPBHOIO HABYAHHS B
Oprasizailisix; iIHBECTYBaHHS KOILUTIB Y KOPHOpaTHBHE HABYAHHS, MPIOPUTHU3ALIIS
KOPIOPAaTUBHOTO HABYaHHA JUISI JTOCATHEHHS Oi3HEC-IIJIeH; PO3BUTOK «M’SIKHX
HABUYOK», TEXHOJIOTIYHUX, JIJEPChKUX Ta YIPaBIIHCHKUX KOMIIETEHTHOCTEH;
NEpCOHANI3allisl Ta CAaMOCIPSMOBAHICTb HABYaHHS MEpCOHANY; €(QEeKTUBHE
BukopuctanHa cydacHux IKT); BuKOHaHO aHajgi3 OCHOBHHX MOJENEH
KOPIOPAaTUBHOI OCBITH JOCHII)KYBAaHOI KpaiHU (ayTCOPCHUHIOBA, 1HCOPCHHIOBA,
riOpujiHa); 0OXapakTepU30BaHO CUCTEMY KOPIOPATUBHOTO HABYAHHS, IO OXOILIIOE
[IJIbOBUM, CTUMYJTFOIOYO-MOTHUBAIIIMHHM, 3MICTOBUH Ta OIepalifHui KOMIIOHEHTH,
a TaKOX IMpOIIeC OpraHi3yBaHHsS HAaBYaHHA MEepCcoHaNy (aHali3 noTped, po3podka it
IMITJIEMEHTAIlII HAaBYAJIbHOI MPOMO3UIIii, OIIHIOBaHHSA €(EKTUBHOCTI HABYAHHS) Y
KaHAJChKUX KOMIMAHISIX ISl BUSBJICHHS €(EKTUBHUX MIAXOAIB Ta HaWKpammx
MIPAKTHK; PO3POOJICHO HAYKOBO-METOJIWYHI PEKOMEHAIi 00 BUKOPUCTAHHS
MIPOTPECUBHOTO KaHAJCHKOTO IOCBIY B YMOBaX PO3BUTKY KOPIIOPATUBHOT OCBITH B
VYkpaiHi.

Ymouneno 3micm nouams «KOPIIOpAaTUBHA OCBITa», «MpodeciiHmit
PO3BUTOK», «KOMIICTCHTHICTBY», «MOJCIb KOMIICTCHTHOCTEH», «daxiBenp 3
HaBYaHHS Ta PO3BUTKY NIEPCOHATY», KKOPIIOPATHBHUHN YHIBEPCUTETY.

Yoockonaneno ma pozwupeno HayKOBE PO3yMIHHS TOHSTH 1 TEPMIHIB Y
IJIONMIMHI  KOPMOPATUBHOI OCBITH, a TaKOX TIAXOAIB 1 ocoOnuBocTed il
OpraHizyBaHHS.

Ilooanvwozo pozsumky HaOyIu MOJOKEHHS MPO PO3BUTOK KOPHOPATHUBHOI
OCBITU BIAMOBITHO JO MPHUHIMIIB OCBITH JOPOCIUX, TEOPIM EMIIPUYHOTO Ta

TpaHC(HOPMATHBHOTO HABYAHHSI.
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YV nayxoeuti obic BBeJIeHO 3HAYHUIN 00CST MaTepialiB IHO3eMHUMU MOBaMHU 3
JOCITIKYBaHOT TMPOOJEMaTHKK, a TaKOXX YHCICHHI (akTh, imei Ta miaxoaw,
aKTyaJibH1 y c(pepi KOpropaTUBHOI OCBITH.

I[IpakTyHe 3HA4YeHHsI JOCJIKEHHH IOJIATaE y TOMY, IO Marepiaid,
MIOJIO’KEHHS Ta BUCHOBKH JTUCEPTAIIHOTO AOCTIIKEHHS MOXKYTh OyTH BUKOPHCTaH1
y poOOTI 3akiajaiB BHUINOI OCBITM YKpaiHM IIiJI Yac BUBYCHHS JUCHMILIIH
«Ilemarorika» (Tema «OcHOBHI Kateropii memarorikm», «CyTh 1 3MICT METO/IB
HaBuaHH»), «[lopiBHsIbHA memarorika» (TemMa «TeHaeHIl pO3BUTKY OCBITH B
cyuyacHoMy cBIT»), «lIpodeciiina mnemarorika» (Tema «OCHOBU JUAAKTUKH
npodeciiiHOi OCBITH).

Po3pobnena Mojenb KOpPIOPAaTUBHOI OCBITM Ta HAyKOBO-METOJUYHI
pEeKOMEHJalli MOXYThb BHUKOPUCTAaTH YOPABIIHII y Taly3l OCBITH 3 METOIO
OOIPYHTYBaHHSI MEPCIEKTHB PO3BUTKY KOPIIOPATHBHOI OCBITU B YKpaiHi, a TAaKOX
MpaIiBHUKYU BIJJIUIIB HABYAHHS Ta PO3BUTKY MEPCOHATY BITYU3HSIHUX KOMITaHIN 3
METOI0 OpraHi3yBaHHs HEMEPEPBHOIO MPO(eCitHOro po3BUTKY (paxiBLIiB.

Pesynbratu mocmimkeHHs, OOTPYHTOBaHI TMOHATTA, a TaKoX 310paHi aaHi
MOXXYTh BHKOPHCTOBYBATHCS HAYKOBIIIMH JUIsl TPOBEACHHS  IMOJAIBIINX
KOMMapaTUBHO-TIEJarOTTYHUX JOCHIIKECHb.

CTpykrypa Ta ob6csar aucepramii. PoboTa ckiagaeThcs 31 BCTYIy, TPbhOX
pO3AUTIB, BHCHOBKIB JO KOXHOTO pO3AULYy, 3arajlbHUX BHCHOBKIB, CIHCKY
BUKOpUCTaHuX jukepen (420 naiimeHnyBaHb, 3 HUX 361 — iHO3eMHUMU MOBamH), 12
nonatkiB. 3araneHuit 06csr qucepTarii ckinagae 301 cropinky, 3 Hux 206 CTOpiHOK
OCHOBHOTI'O TE€KCTY, SIKMI MICTUTh 2 Tabnuili Ta 13 pucyHKiB Ha 7 CTOpIHKAX.

VY BeTyni 00rpyHTOBAHO aKTyaIbHICTh Ta NOIIIBHICTh TOCIIIXKEHHS;, BKa3aHO
Ha 3B’S30K pOOOTH 3 HAyKOBHUMH TpoTrpamMamu, TUIaHAMHU, TEeMaMH, BU3HAYCHO
00’ €KT, MPeIMET, METY, 3aBAaHHS 1 METOU JOCIIPKEHHSI; y3aralbHEHO JKEPEIbHY
0a3y; OKpECIICHO HAayKOBY HOBH3HY Ta TPAKTUYHE 3HAYCHHS OJIEPKAHUX
pe3yJbTaTiB; BUCBITIEHO anmpoOallito Ta BOPOBAIKEHHS Pe3yJIbTaTIB TOCHIIKEHHS;
3a3HAUYEHO OCOOMCTHH BHECOK 3100yBadya, TOJAHO CTPYKTypy # o0csr

JYcepTaliitHol poOOTH.
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VY nepmomy po3nuii «TeopeTnko-MeTo010Ti4YHi OCHOBH J10CJIiXKEHH D)
OXapaKTEePU30BaHO METOJOJIOTIUHI 3acaj Ta MIAXOAHW JO BHUKOHAHHS HAYKOBOTO
JOCIIJIKEHHSI KOoprnopaTUBHOT ocBiTH B KaHani Ta okpeciieHO HOro MOHSTTEBO-
KaTeropiiiHuii anapar.

Y npyromy posauni «Cnenudika po3BUTKY KOPIOPATHBHOI OCBIiTH Yy
Kanangi» 3anponoHOBaHO TNEpiOaU3allil0 PO3BUTKY KOPIOPATUBHOI OCBITH B
JOCITIJIKYBaHI KpaiHi, OKPECIEHO OCOOIMBOCTI KOXKHOTO TEPioqy Ta BHUKOHAHO
aHai3 TeHACHINHN y naHii cdepl Ha CydacHOMY €Tarll ii pO3BUTKY.

VY tperbomy po3ain «Peaqizamisa xkopnopatuBHoi ocBiTu y Kanaai Ha
noyarky XXI croaiTrsi» NpOBENEHO JOCHIUKEHHS OCHOBHUX MOJENeH
OpraHi3yBaHHSI HAaBYaHHS 1 PO3BUTKY MEPCOHATY B JOCIIKYBaHI! KpaiHi, a TAKOX
3M1MCHEHO KOMIUIEKCHY XapaKTepUCTHKY CHCTEMHU KOPIOPATUBHOI OCBITH. Jlist
I[bOI0 MPOAHAII30BAHO IUILOBUM, CTUMYJIIOIOUO-MOTUBAIIIMHUM, 3MICTOBUN Ta
orepaliiHuii KOMIIOHEHTH KOPIIOPATUBHOTO HABYAHHS i OKPECIIEHO OCHOBHI €Taru
MPOIIECY OpraHi3yBaHHsS HaBYaHHS MPallIBHUKIB y KaHAJACHKUX KOMIMAHIAX, SKUN
CKJIIQJIAETHCS 3 aHaAMI3y MOoTped, po3poOKH 1 BIPOBAIKEHHS HABYAJIBHOI ITPOrpPaMHU
Ta OI[IHIOBaHHsS €(PEeKTUBHOCTI HaBuaHHS. Ha OCHOBI BHKOHAHOTO JOCIIIKEHHS
chopMyJILOBAHO HAYKOBO-METOJIMYHI  PEKOMEHJAIlli 1100 BUKOPUCTAHHS
MIPOrpPECUBHOTO J0cBiNYy KaHamu y po3BUTKY KOPIIOPATUBHOI OCBITH B YKpaiHi.

Bu3zHaueHo nepcrneKTUBHI HaIpsIMU MOJAJIbIINX MEJArOrYHUX PO3BIIOK.

Kuro4uoBi cioBa: xopropaTUBHA OCBiTa, HABYaHHS 1 PO3BUTOK MEPCOHAIY,

npodeciitHuil pO3BUTOK, OCBITa IOPOCTUX, HEMIepepBHE HaBYaHHs, KaHana.
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Research topicality. Globalization processes and constant political,
economic, and social changes, particularly development of market relations and
continuous flow of information, encourage a modern person to learn throughout life.
Consequently, creative and intellectual work is naturally observed to grow in
importance, as well as the volume of scientific knowledge and information used in
industry is expanding. In this context, corporate education has taken on topicality as
it is an economically profitable way to develop personnel by corporate units in order
to train and retrain employees. Deep transformations in the society under conditions
of fast-paced technological development and economy informatisation determine
the urgent need in employee learning which is necessary for functioning and
ensuring competitiveness of businesses in internal and external markets. In times of
continuous change of the world, companies have to train their employees for them
to acquire new skills needed to succeed. At the same time, opportunities for growth
and development are becoming an increasingly important criterion for the brightest
talents in making career choices. Investment in such employees through organising
learning and development and providing learning programs plays an important role
among strategic objectives of modern companies. In view of this, scientific enquiry
into characteristics of development, main features, and approaches to
implementation of corporate education gains special relevance.

Canada has one of the most developed economies in the world. In the Global
Competitiveness Report 2019 by the World Economic Forum, this country is placed
the 14™ among all other states in the world (Schwab, 2019) and is continuously listed
among top-20 states which attach great importance to corporate training (IMD World
Competitiveness, 2017). Effective corporate education supported at the national
level is one of the reasons for economic success of Canada. Professional
development of Canadian specialists meets the needs of market economy. Corporate
education reflects the leading global trends in the industry representing the North
American tradition (Hocymiu, 2019a). Annually, Canadian employers increase
investment into learning and development of an employee on average by 11% in

comparison with a previous year, and 56% of companies in the researched country
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in 2017 had functioning corporate universities (Cotsman & Hall, 2018). Professional
development of employees in Canada is ensured through utilizing the potential of
formal, non-formal, and informal learning and using diverse innovative and
interactive learning forms and methods, as well as technologies. Thus, studying the
leading experience of Canada in development and implementation of corporate
education will be beneficial for Ukraine in the context of ensuring continuous
professional development of employees in different sectors of economy and
implementation of lifelong learning.

In recent years, there has been an increasing interest to the problems of
learning and development of working citizens in Ukraine at the national level.
Adopted in 2017 the Law of Ukraine “On Education” defines adult education as an
integral part of Ukrainian educational system. Adoption of a specific law “On Adult
Education” 1s highly anticipated as it will lay the ground for legal regulation of
relations between an employer and an employee concerning the corporate learning
issues and facilitate social partnership for development of the industry. At the same
time, there are bright examples of implementing effective learning and development
systems in Ukraine; however, such examples are rather sporadic and pertained
mainly to big companies. Therefore, it cannot be stated that there is a developed
system of corporate education in Ukraine.

In view of this, researching prerequisites for formation, major tendencies of
development, characteristics of implementation of corporate education in Canada is
topical in the context of Ukraine which requires modernization of the educational
system, particularly for ensuring competitiveness of our country in the global
market.

Different aspects of the Canadian educational system development have been
studied by a number of Ukrainian (Barabash (bapa6am, 2013), Bidiuk, Kozlowskyi,
Kryshtanovych (Bidiuk et al., 2020), Busko (bycbko, 2015), Vykhrushch (Buxpy,
& Kosznosebkwii, 2019), Huk (I'yk, 2013), Zhorniak (Kopnsikx, 2009), Istomina
(Ictomina, 2016), Lavrysh (Jlapum, 2016, 2018), Mukan (Myxkasn, 2017), etc.) and
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foreign (Andras, 1950; Johnson, 1968; Knighton et al., 2009; Morton, 1997;
Morgan, 2011; Rincon-Gallardo, 2016; Walker & Bergmann, 2013) scientists.

Issues of corporate education have been the subject of scientific enquires by
numerous researchers, e.g. Bell & Kozlowski (2009), Garavan et al. (2012),
Galanaki et al. (2008), Ryan (2010), Milhem et al. (2014), Noe (2016),
Tikkanen (2002), Orlikowski (2002), Fuller & Unwin (2010), Lundvall & Lorenz
(2012), Aguinis & Kraiger (2009), Dostie (2017), Wexley & Latham (1981), Allen
(2002), Ashcroft (2013), Meister (1998a, 1998b), Treichler (2000), Harashchenko
et al. (2019), etc.

The body of research on various aspects of corporate learning and
development, in particular in the context of adult education and professional
education, has been expanded with the works by Ohiyenko (Orienko, 2007),
Dubaseniuk (dy6acentok, 2018), Mukan (Myxkan, 2005, 2017), Lukyanova
(JIyk’smoBa, 2015), Rusnak (Pychak, 2013), Anishchenko (Awnimenko, 2003),
Bidiuk (bimrok, 2010; Bidiuk et al., 2020), Nychkalo (Huukamno, 2008), Lavrynenko
(JTaBpunenko, 2016), Petrova (ITerposa, 2006), Banit (banit, 2015), Lytovchenko
(JIuroBuenko, 2016a, 2016b, 2020), Kurbatova (Kyp6artoBa, 2014), Shumilo
(IlIymimo, 2013), Zhuk (Kyk, 2014), Kryvolapchuk (KpuBonamuyk, 2013),
Likarchuk (JTikapuyk, 1998,1999), Paziura (ITa3topa, 2014).

Certain aspects of corporate education in Canada are studied by such scientists
as Saks et al. (2010), Dessler & Chhinzer (2017), Cotsman & Hall (2018), Hall &
Comeau (2018), Scerbina et al. (2013), Knighton et al. (2009), Burton & Point
(2006), Andras (1950), Corbett (1950), Hamilton (1995), Selman et al. (1998),
Krywulak (2004), etc.

The research literature analysis and study of the Ukrainian experience in the
development of corporate education revealed the following contradictions: between
the necessity of effective implementation of corporate education system for
enhancing economic competitiveness of Ukraine and insufficient level of corporate
education development and its support from the state; between the need in

organising corporate learning and development and fragmented character of its
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implementation under the conditions of modern Ukrainian companies; between the
urgent need in improvement of corporate education practice in Ukraine and existing
opportunity to study and implement effective and innovative practices from the
experience of foreign countries.

Therefore, the analysis of educational research literature and the defined
contradictions confirm the research topicality and determine the choice of the
research topic “Development of Corporate Education in Canada”.

The research aim is to comprehensively analyse development and
characteristic features of the corporate education in Canada and elaborate scientific
and methodological recommendations on applying advanced ideas from Canadian
experience in Ukraine.

The research aim necessitates reaching the following objectives:

1) to outline methodological foundations of the research and analyse the
conceptual and categorical framework and theoretical grounds for development of
the corporate education in Canada;

2) to elaborate periodization of Canadian corporate education development and
determine its major trends;

3) to perform analysis of main models of the corporate learning and development
system in the researched country;

4) to characterize the system of corporate learning, namely the components
defining its aim and objectives, content, stimulating and motivational, as well as
operational aspects; and outline the process of organising employee learning and
development in Canadian companies to identify effective approaches and the best
practices in the industry;

5) to elaborate scientific and methodological recommendations on applying
Canadian progressive experience in the context of corporate education development
in Ukraine.

The object of the research is the system of corporate education in Canada.
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The subjects are preconditions for formation, modern tendencies of
development and specifics of implementation of the learning and development
system in Canada.

Scientific novelty of the obtained results lies in the fact that for the first time,
the development and characteristic features of corporate education implementation
in Canada are comprehensively analysed. The characteristics identified, inter alia,
are the search for balance between using services from external and internal
providers of corporate learning solutions, aligning corporate learning and
development with business goals and corporate strategy, close interdependence
between all components of corporate learning and development system, cyclical
nature of employee learning and development process in Canadian organisations,
etc. The study provides an outline and justification of the methodological framework
of the research (systemic, structural and functional, synergetic, constructivist,
anthropological, acmeological, axiological approaches; principles of objectivity,
unity of historical and logical, systematic nature, coherence, and scientific ethics)
and theoretical foundations for development of corporate education in Canada
(principles of andragogy, theories of experiential and transformative learning,
lifelong learning, theories of human resource management, organisational change,
transformative leadership, etc.). The research presents periodisation of corporate
education history in Canada outlining six periods (1600s-1830s — apprenticeship
period; 1830s-1910s — period of industrialisation and institutionalisation of
corporate education; 1910s-1930s — period of humanistic approach to formation of
professional environment; 1930s-1960s — period of technologizing production and
cognitive revolution; 1990s-nowadays — period of prioritising corporate education
in strategic development of business environment) and defines main tendencies of
its development at present (importance of building continuous learning culture
within an organisation; increasing investments into corporate learning and
development; prioritisation of corporate learning for achieving business goals;
development of soft skills, technological, leadership and management competencies;

personalisation and self-direction of workplace learning; effective use of advanced
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information technologies). In order to identify effective approaches and the best
practices in the industry, the work analyses main models (outsourcing, insourcing,
hybrid) of learning and development in the researched country; characterises the
system of corporate education which comprises the components defining its aim and
objectives, content, stimulating and motivational, as well as operational aspects;
outlines the process of organising employee learning (needs analysis, design and
implementation of a learning solution, learning effectiveness evaluation). Scientific
and methodological recommendations have been elaborated for the progressive
Canadian experience to be applied in the context of corporate education
development in Ukraine.

The study clarifies the meaning of notions ‘corporate education,’
‘professional development,” ‘competency,” ‘model of competencies,” ‘professional
in employee learning and development,’ ‘corporate university’.

The research deepens and expands scientific understanding of concepts and
terms in the field of corporate education as well as approaches and characteristics of
its organisation.

Scientific statements on development of corporate education according to
principles of adult education, theories of experiential and transformative learning
have gained further development.

Significant volume of literary sources in foreign languages on the researched
problems, as well as numerous facts, ideas, and approaches in the sphere of corporate
education have been introduced into Ukrainian scientific circulation.

Practical value of the research lies in the fact that materials, theoretical
statements, and the obtained results may be used by Ukrainian higher education
institutions for studying the following subjects: Pedagogy (topics “Main categories
of Pedagogy,” “Nature and strategies of learning methods”), Comparative Pedagogy
(topic “Modern Tendencies of Education Development”), Professional Pedagogy
(topic “Foundations of Professional Education Didactics™).

The presented model of corporate education as well as scientific and

methodological recommendations can be used by educational managers to establish
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prospects of corporate education development in Ukraine and by learning and
development specialists in Ukrainian companies to organise continuous professional
development of employees.

The research results, scientifically grounded concepts, and collected data can
be used by Ukrainian scientists for conducting further comparative pedagogic
research.

The structure and volume of the thesis. The paper consists of an
introduction, three chapters, conclusions to each chapter, general conclusions,
references (420 items 361 of which in foreign languages), 12 appendices. The total
volume of the thesis is 301 pages with the main content presented on 206 pages. The
paper includes 2 tables and 13 figures on 7 pages.

The Introduction contains justification of the research topicality and
relevance; indicates relation of the paper to scientific programs, plans, and themes;
determines the object, subject, aim, objectives, and methods of the research; presents
generalised analysis of literary sources; outlines scientific novelty and practical
value of the obtained results, their approbation and implementation; clarifies
personal contribution of the researcher in co-authored published works; presents the
structure of the paper.

The first chapter “Theoretical and Methodological Framework of the
Research” characterises methodological principles and approaches to conducting
the scientific investigation of the corporate education in Canada and outlines its
conceptual and categorical framework.

The second chapter “Specific Features of Corporate Education
Development in Canada” presents periodisation of corporate education
development in the researched country, with specific features of each period
identified, and analyses tendencies in the industry at its current stage of
development.

The third chapter “Implementation of Corporate Education in Canada in
the Beginning of the 20" ¢.” dwells on the main models of organising corporate

learning and development in the research country and provides its complex
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characteristics. It is achieved through analysing the components of corporate
learning and development which define its aim and objectives, content, stimulating
and motivational, as well as operational aspects; and outlining the main stages of the
process for organising employee learning in Canadian companies which consists of
needs analysis, design and implementation of a learning solution, and learning
effectiveness evaluation. Based on the conducted research, scientific and
methodological recommendations on applying the progressive experience of Canada
for the corporate education development in Ukraine are formulated.

The prospects of further pedagogical research are defined.

Key words: corporate education, learning and development of personnel,

professional development, adult education, continuous learning, Canada.
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