Meaenn CosoMist

Marictp cremiaibHOCTI « MiXKHAPOIHI EKOHOMIYHI1
BigHOCHHMY (BUITycK 2021 poKy)

[TuTaHHs MEpCHEKTHBH 1 MOXKIIMBOCTEH caMopeatizaiii KOKHOI JFOJAWHU BIIMPAETHCS B SAKICTh OCBITH.
Jluriom mMarictpa 3a creniaibHIicTio 292 «MiKHApOaHI €KOHOMIYHI BITHOCHHWY - 1€ MEPIIOKIACHHUI
THCTPYMEHT, 3 IKMM NOTPiOHO BIIEBHEHO «CTYKATH B JIBEPi» MIKHAPOIHUX apEHU Ta PUHKY.

[HCcTHTYT eKOHOMIKH 1 MeHeKMeHTy HanionansHoro yHiBepcutety «JIpBiBchKa [lomiTexHika» pazom 3
kadenporo MMII naroTh MOXKIUBICTH OTPUMATH CaMe€ SIKICHE PO3yMiHHS MaiOyTHBROTO B pamKax
cnemianibHocTi MEB. IlpuHomy Hu3bKHE YyKIIH BUKIaAanbkoMmy ckiaay kadempu MMIL Ile
CepelIOBUILIE BHUXOBAHHS 1HTEJEKTyaldbHOI €NiTH Hamii 1 Mmicie, Oe BYaTh Aymartd. MixHaponHa
criBmpaus kapeapu MMII Brintoe npodeciiiHi Hamipu 1 Mpii CTYIEHTIB B pEalIbHICTb.

51 mana gectp OyTH WiIEHKHHEIO poOovoi rpymu i3 3a0e3nedenHs sikocti OIIT ME st marictepcbkoro
piBHs. Lle BKOTpe moka3ye, IO CTYACHT Mae€ BIUIMB Ha (OpMyBaHHs SKOCTI ocBiTH. Ha »aib, BCio
MaricTpatypy s HOpoBYUMIach y JUCTaHUINHHIN Qopmi. Ta me Aamo MOXIMBICTE HPAKTUYHOMY
3aCTOCYBaHHIO HaBYaJIbHMUX IUCHMIUIIH B poboTi sik Project Manager Ta HR na punky CHIA Ta
€pponu.

Ta mu ropai He oguuM HaBuaHHAM. B ITHEMi koXkeH cTyneHT MaricTparypu MOXKe JO0JIYYUTUCH J0
PO3BaKAIBHOI Ta HAYKOBOi JISUIBHOCTI CTYJEHTCHKOTO CaMOBpsAyBaHHS. Bynyun unenkunero KII
IHEM, B meHi BuxoBaau yuMaio “soft skills”, sxi mormoMararoTh MeHi B JOCSATHEHHI IIJICH.

B nepios cTyA€HTChKUX POKIB € JB1 HAWBAXXJIUBIIII JJaTH - MEPIIUH 1 OCTaHHIN JHI HaB4YaHHs. [lepuioro
IHS MEHE HaIlOBHIOBAB CTpax HeBigoMoro. OCTaHHBOIO JHA MO€ ceple O0OIMBajIoCis KpOB'IO.
Ob6epratounich Ha3afd, s 6ayy cBiil KOJOCAIbHUN PICT K OCOOMCTOCTI 1 crenianicTa. S mupo BAs4HA
KO’)KHOMY, XTO IMPOMIIOB 31 MHOMW Iiei muisix. OcobnuBa noaska pinHiit kadenpi MMIIL, Bamr Bkiaza
6e3uiHHui. S rop/a Ha3MBaTHUCh BAILIOIO BUITYCKHHIIEIO!



